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Anti-Bribery & Corruption Policy

Purpose

GreenRock Energy is committed to conducting business with integrity, transparency, and fairness. We
have a zero-tolerance approach to bribery and corruption in any form. This policy provides guidance
on how employees, contractors, and third parties must act to ensure compliance with the UK Bribery
Act 2010 and other relevant legislation.
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Scope

This policy applies to all:

Employees, contractors, consultants, and temporary staff
Suppliers, agents, intermediaries, and any third parties acting on behalf of GreenRock Energy

Policy Statement

No employee or third party may offer, give, solicit, or accept a bribe or inducement to gain an
improper advantage.

Facilitation payments are strictly prohibited.

Gifts, hospitality, or entertainment must not be used to improperly influence decisions.

All business activities must comply with applicable laws and internal procedures.

Definitions

Bribery: Offering, giving, receiving, or soliciting something of value to influence a business
decision improperly.

Corruption: Abuse of entrusted power for private gain.

Facilitation Payments: Small payments to expedite routine government actions (not
permitted).

Kickbacks: Payments or benefits returned to influence decisions.

Conflict of Interest: A situation where personal interests could improperly influence
professional judgement.

Gifts, Hospitality & Entertainment

Gifts or hospitality must be proportionate, transparent, and not intended to influence business
decisions.

Approval is required for any gift or hospitality above designated thresholds.

Records of gifts and hospitality must be maintained.
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Charitable and Political Contributions

Contributions must not be used to obtain improper business advantage.
Approval from senior management is required for all charitable or political donations.

Third-Party Due Diligence

Due diligence must be conducted for all suppliers, agents, and intermediaries to assess
bribery and corruption risks.

Contracts must include anti-bribery and corruption clauses.

Monitoring and periodic review of high-risk third parties are mandatory.

Conflicts of Interest

Employees must disclose any personal, financial, or business interests that could conflict with
GreenRock Energy’s interests.

Conflicts must be reviewed and managed by management.

Record-Keeping and Financial Controls

All financial transactions, gifts, and hospitality must be accurately documented.

Financial records must reflect the true nature of transactions.
Regular audits will be conducted to ensure compliance.

. Reporting & Whistleblowing

Employees are encouraged to report suspected bribery or corruption through line managers,
senior management, or confidential whistleblowing channels.
Reports will be treated confidentially, and retaliation against whistleblowers is prohibited.

. Training & Awareness

All staff receive mandatory anti-bribery and corruption training during induction and at regular
intervals.
Additional training is provided for high-risk roles or functions.

. Monitoring & Review

Senior management will monitor compliance and periodically review this policy to ensure its
effectiveness.
Audits and risk assessments will inform improvements.
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13. Consequences of Breach

e Any breach of this policy may result in disciplinary action, up to and including dismissal.
e Breaches may also lead to criminal prosecution under the UK Bribery Act 2010.
e Third parties found in breach may have contracts terminated.

14. Responsibilities

¢ Senior Management: Oversight, resource allocation, and leadership by example.

¢ Managers: Ensure adherence within their teams and escalate concerns.

o Employees & Third Parties: Comply with this policy, participate in training, and report
suspected misconduct.

Name: Jason Lloyd Position: Director

Signature: JLloyd Date: 01/01/2026
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