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Equal Opportunities Policy

1. Purpose

GreenRock Energy is committed to promoting equality, diversity, and inclusion across all areas of our
business. We aim to create a working environment where every individual is treated with dignity and
respect, and where unlawful discrimination has no place. This policy sets out our approach to
ensuring equal opportunities in employment and service delivery.

2. Policy Statement

We comply fully with the Equality Act 2010 and provide equal opportunities to all employees, workers,
job applicants, contractors, clients, and partners. GreenRock Energy prohibits discrimination,
harassment, and victimisation based on any protected characteristic and is committed to fostering an
inclusive culture where individuals can contribute, develop, and thrive.

3. Protected Characteristics
We do not tolerate discrimination on the grounds of:

Age

Disability

Gender reassignment

Marriage or civil partnership

Pregnancy or maternity

Race (including colour, nationality, and ethnic or national origins)
Religion or belief

Sex

Sexual orientation

4. Scope

This policy applies to all employees, prospective employees, contractors, agency workers, suppliers,
and anyone acting on behalf of GreenRock Energy.

5. Forms of Unlawful Discrimination
We prohibit all forms of discrimination, including:

o Direct discrimination — treating someone less favourably because of a protected
characteristic.

¢ Indirect discrimination — policies or practices that disadvantage individuals with a protected
characteristic.

e Harassment — unwanted conduct related to a protected characteristic that violates dignity or
creates an intimidating environment.

¢ Victimisation — treating someone unfairly because they have raised or supported a
complaint.
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6. Equal Opportunities in Employment
GreenRock Energy ensures fair and transparent processes in:

Recruitment and selection

Compensation and benefits

Training and professional development

Career progression

Performance management

Redundancy and dismissal

Provision of reasonable adjustments for disabled employees

All decisions are based on merit, capability, and business needs.

7. Responsibilities

e Senior Leadership is responsible for championing equality and ensuring compliance.

o Managers must apply this policy consistently and act appropriately when concerns arise.

o Employees are expected to treat colleagues with respect and contribute to an inclusive
workplace.

8. Recruitment & Selection

We operate fair recruitment processes designed to remove unnecessary bias. Job descriptions are
based on objective criteria, and applicants can request reasonable adjustments at any stage.

9. Training & Development

GreenRock Energy provides equality, diversity, and inclusion training to ensure all staff understand
their responsibilities and uphold our values.

10. Reasonable Adjustments

We make reasonable adjustments to support individuals with disabilities or health conditions, ensuring
they are not disadvantaged in recruitment, employment, or career progression.

11. Reporting Concerns

Staff are encouraged to raise concerns about discrimination, harassment, or unfair treatment.
Complaints will be handled confidentially and in line with our grievance procedures. Retaliation
against individuals who raise concerns is strictly prohibited.

12. Monitoring & Review

We monitor our workforce and employment practices to ensure ongoing compliance and
improvement. This policy is reviewed annually or sooner if required by legislative or organisational
changes.
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13. Breaches of This Policy

Any breach of this policy may result in disciplinary action, up to and including dismissal.

Name: Jason Lloyd Position: Director

Signature: JLloyd Date: 01/01/2026
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